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PDUDC recognizes the contribution of the employees towards the development
and progress of organization and is aware that the welfare of all staffs is an
important aspect of leadership and management of institution.

The objective is to motivate the staff so that they take initiative in
accomplishing the task with involvement and active participation. This
improves individual performance resulting in consistent growth of the
institution.

Some of the welfare schemes provided by institution are:

1. SOCIAL SECURITY BENEFITS:

¢ Employee provident scheme:

All the members of non teaching staff are enrolled under the EMP from the
date of joining and service. The deduction of EPF contribution from the
employees is at the rate of their pay.

All the nonteaching staff who have put in a minimum ot 5 years continuous
service are eligible to be paid a gratuity when they leave service

e Group Insurance schemes:

All members of nonteaching staft are covered by group personal accident /
hospitalization policy. The members who have claimed the benefit till date

are:

a) Avinash Jadhav - 1,20000 , ‘\_,’j“‘ﬁﬁ - 2\

b) Shahi Valyal - 60000 [ \ %\ -%-3

¢) Anita Kamble - 70000 - / RGP AN gopst
d) Prasanna Mane -15000 - \,,“ Ot 93\ oler®!

e) Santish Shendge — 21500 oDV
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e Medical 'General stores:

Pharmacy is available along with a provision store to meet the needs of medical
requirements, provision and stationary

e Transport facilities:

aching stafl twice a day

Institution provides transport for the faculty and nonte
ty are and college twice

Arrangements are also made to transfer the patients to N
a day. Student transportation is arranged for participation in ¢
the campus.

-amps. fests outside

e Parking:

Free parking facilities is provided for teaching and non-teaching staft faculty

e \acation:
A 15 days paid summer and winter vacation is given to the teaching faculty as

per MUHS rules.

e Special leave:

| eave with pay 1s provided to teaching staff for attending seminar, workshops,

conference and other education sen ices.

e Maternity leave:

All woman members of stafl are given maternity Jeave without any break in
service after | year of regular service

o Day care and feeding room facilities:

* Secu :

Security 15 provided round the clock w uh (L Hp cameras on the hu meses, well

[t campus and secunty guards
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Best non-teaching staff award

Shri. Avinash Jadhav
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